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PUBLIC PENSIONS AGENCY

DISABILITY EQUALITY ACTION PLAN

Scottish Public Pensions Agency (SPPA)

Agency Responsibilities

The Scottish Public Pensions Agency is an Agency of the Scottish Government. Its principal role is to
administer the pensions, premature retirement and injury benefits scheme for employees of the
National Health Service in Scotland (NHSSS) and for members of the Scottish Teachers’
Superannuation Scheme (STSS).

The Agency also has responsibility for developing the regulations covering the NHSSS, STSS, Local
Government, Police and Fire pension schemes in Scotland; and for determining appeals made by
members of these schemes. It also provides a pension calculation service for the Legal Aid Board for
Scotland. The Agency also provides miscellaneous pension services to other public bodies on a cost
recovery basis.

e SPPA is committed to treating all staff and stakeholders fairly;

e SPPA is committed to ensuring that no potential or actual member of staff is disadvantaged
by their disabilities in their employment the Agency;

e SPPA is committed to ensuring that no stakeholder is disadvantaged by their disabilities in
their dealings with the Agency.

What is known about the experiences of, and issues for, disabled people within the Agency’s

Responsibilities

Currently we have no available information about the experiences and issues relating to disabled
pensioners.

Information about the experiences and issues relating to disabled staff are gathered in the annual
staff survey. Future staff and stakeholder surveys require to be tailored to meet the particular
information needs of the Agency.



Disability Equality Action Plan

Key actions which are designed to address disability issues identified from evidence and involvement.

Expected Outcome




Key actions within the Agency areas of responsibility where disability equality is being mainstreamed.

R Expected Outcome

SPPA is committed to ensuring
that no potential or actual
member of staff is
disadvantaged by their
disabilities in their employment
by the Agency

SPPA will seek to involve disabled

All directorates and

colleagues in existing networks and groups

working groups.

SPPA will strive to ensure through
training that all staff are aware that
harassment or discrimination of
any kind is unlawful.

HR/training

Ongoing

Ongoing

Full involvement of
disabled colleagues in
Agency activities

Staff have full
understanding of
diversity/ discrimination
issues.



Part 2

Meeting the General Duty to Promote Disability Equality in our Policy Making —
A Cross-Government Commitment

The public sector duty to promote equality of opportunity for disabled people is in 2
parts. There is a general duty set out in primary legislation which applies to all public
authorities. Additionally, there are specific duties set out in Regulations which apply
only to listed public authorities.

The general duty for disability states that public authorities must have due regard,
when carrying out our functions, to the need to:

[ the need to eliminate discrimination that is unlawful under the Act;

i the need to eliminate harassment of disabled persons that is related to their
disability;

the need to promote equality of opportunity between disabled persons and other
persons;

the need to take steps to take account of disabled persons' disabilities, even
where that involves treating disabled people more favourably than other
persons;

ﬂ the need to promote positive attitudes towards disabled persons;
I the need to encourage participation by disabled persons in public life

Across all Scottish Government Directorates the following action will be taken to
ensure that the general duty is delivered:

Relevance to
the general

duty
(parts 1-6)

Equality Impact Assessment (EQIA)

We will build EQIA into business planning, ensuring that EQIA is carried out on all 1-6
new policies.

We will consider whether existing or established policies should be prioritised for 1-6
EQIA.

We will use the results of EQIA to influence policy development 1-6

Staff Training

We will ensure that staff have appropriate disability equality training. 1-6






